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ARCHITECT: Workplace
LOCATION: Warsaw, Poland
SIZE: 4300 M2 (46300 SF)   
FLOORS: 4                           

GENERAL INFORMATION
Nordea’s Baltic Sea Office in Warsaw exemplifies a health-centric, biophilic design, emphasizing employee 
well-being and hybrid work functionality. Central features such as Poland’s first indoor office waterfall deliver 
a calming ambiance, while CoeLux skylights simulate natural light, improving mood and reducing strain in 
areas without windows. The minimalist Scandinavian-inspired aesthetics are designed to foster focus, with 
subdued hues in workspaces and vibrant accents in collaborative zones. Flexible, modular elements like 
mobile walls facilitate dynamic reconfiguration, supporting post-pandemic safety by reducing unnecessary 
movement The office layout, with accessible amenities and strategically spaced corridors, encourages 
interaction while prioritizing individual comfort. This adaptability meets global trends toward multifunctional 
and health-focused spaces, demonstrating that investing in nature-integrated and flexible work environments 
can boost productivity, psychological well-being, and brand appeal in a competitive employment market. 
Nordea’s design strategy aligns with emerging research on biophilic design’s positive effects on mental clarity 
and physical health, showing a commitment to creating a supportive, future-ready office environment.

Nordea Bank Gyndia Headquarters: UNIQUE DESIGN APPROACH: HIGHLY FLEXIBLE FLOOR PLAN
Although there is no official floor plan 
available for the office levels (2 & 3), it can 
be assumed from image references that 
the offices are set up something like this, 
with each room being modular cubbies 
set up like the below diagrams for small 
teams to have focused collaboration with 
minimal outside distractions.

Workplace takes a unique approach with their Nordea Bank office, having a highly flexible floorplan on 
both their ground floor and office floors. Most notably, their ground floor, primarily dedicated to public 
program, is highly efficient through it’s ability to be easily adapted to suit many different needs an 
office may need. This flexibility allows the easy incorporation of program spaces such as event halls 
that would likely go largely unused most of the year without having to waste the space by leaving it 
unused for all the time inbetween events. This is possible through a series of rails that allows partition 
walls to be slid around as needed.

The offices are set up to be agile offices, which are explained previously in chapter 2. Essentially, 
rather than the entire floor plan being set up for the office as a whole, it is instead split up to be used 
for small teams of 5-7 people, almost like tiny offices within a larger office. Though in this particular 
instance, I wonder if there is too much separation which may hinder office culture despite teams 
rotating members for each project as each group of zones is walled off from eachother. On the 
contrary, this may allow better focus for each team, as they would be easily able to have team 
discussions without disturbing other teams.

Level 1 Floor Plan (Ground Floor)
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